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GSA Bylaw
Amended 21 November 20221

Establishment
The GSA Bylaws are established by order of the Post-Secondary Learning Act (Section 95(2)).

Amendments to GSA Bylaw

All changes to GSA Bylaw are approved by a two-thirds simple majority vote in favour at two (2) meetings
of GSA Council no less than one (1) week apart.

Maintenance of GSA Bylaw
GSA Bylaw will be stored in the GSA office and posted on the GSA website. When GSA Bylaw is changed,

as directed by GSA Council, previous versions will be archived in the GSA office and made accessible upon
request.

Changes to GSA Bylaw will maintain the predefined styles for governing documents at the GSA and all
revision dates will be recorded within GSA Bylaw.

! Editorial revisions to all GSA Bylaw made by GSA Council on 15 April 2019. Editorial revisions to all GSA Bylaw made by the GSA
Governance Committee on 21 May 2013, 9 August 2013, 21 January 2014 (Chair and Vice-Chair, under delegated authority from the
GSA Governance Committee), 31 October 2016, 27 November 2018, and 9 August 2019.
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GSA Policy
Amended 19 June 20232

Establishment
GSA Policy is established by GSA Bylaw. As per GSA Bylaw, GSA Policy contains all policies and procedures
passed by GSA Council except as contained in any other governing document.

Amendments to GSA Policy

As per GSA Bylaw, GSA Policy is under the jurisdiction of GSA Council and may be amended by a simple
majority vote of GSA Council at any meeting of GSA Council. As per GSA Policy, the GSA Governance
Committee may make any editorial changes (such as factual inaccuracies and other editorial issues) to the
GSA governing documents as deemed necessary by the committee.

Maintenance of GSA Policy

GSA Policy will be stored in the GSA office and posted on the GSA website. When GSA Policy is changed,
as directed by GSA Council, previous versions will be archived in the GSA office and made accessible upon
request.

Changes to GSA Policy will maintain the predefined styles for governing documents at the GSA and all
revision dates will be recorded within GSA Policy.

2 Editorial revisions to all GSA Policy made by GSA Council on 15 April 2019 and 21 November 2022. Editorial revisions to all GSA
Policy made by the GSA Governance Committee on 19 March 2013, 21 May 2013, 9 August 2013, 21 January 2014 (Chair and Vice-
Chair, under delegated authority from the GSA Governance Committee), 31 October 2016, 27 November 2018, 7 February 2019, 18
April 2019, 8 July 2019, 9 August 2019, 26 September 2019, 22 January 2020, 16 March 2020, 10 September 2020, and 21
September 2020.
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Section B: Members

Purpose and Scope: This bylaw governs membership with the GSA, including associated rights and privileges

Definitions None

Other Specifically Related Sections of
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GSA Policy: GSA Council®

C.POL.3 GSA Council Composition
C.POL.3.1 GSA Council is comprised of:

C.POL3.1.a

C.POL.3.1b

C.POL.3.1.c

c.poL.3.1d

C.POL.3.1.e

All Directly-Elected Officers (DEOs), aside from the Associate Vice-President Labour
(AVPL), as voting members,

The AVPL and all GSA Council-Elected Officers and Deputies as non-voting members,

One (1) graduate student elected from each department, faculty, or extra-
departmental unit at the University that offers a graduate program (Departmental
Councillors) as voting members,

One (1) Councillor elected by the Indigenous Graduate Students’ Association (IGSA)
as a voting member,

Ten (10) Councillors
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C.POL.4 GSA Council Meetings

C.POL.4.1 The Speaker sets GSA Council meeting dates annually. If lacking sufficient agenda items,
up to two (2) meetings may be cancelled at the discretion of the Speaker and President,
but never two (2) sequential meetings.

C.POL.4.2 Quorum for any GSA Council meeting will consist of thirty (30) voting members of GSA
Council. Votes are tallied based on votes cast, rather than members present.

C.POL.4.3 Agendas for GSA Council meetings will normally include time for: receiving the names of
new GSA Council members, presentations, announcements from GSA Council members,
action items, elections, reports from Directly-Elected Officers, GSA Standing Committees,
and Management, and question period.

C.POL.4.3.a Agendaitems normally come to GSA Council from the GSA Board (GSAB) or other
GSA Standing Committees. Members of GSA Council who wish to place an item on
the agenda should contact the Speaker.

C.POL.4.3.b Substantive agenda items are circulated to GSA Council members at least one (1)
week prior to the date of the meeting on instruction of the Speaker. Substantive
items received after this will be added to the agenda at the discretion of the
Speaker. Reports for information are circulated the Friday (or Thursday, in the event
of a holiday related closure of the GSA office) before a Monday meeting.

C.POL.4.3.c Changes to the agenda made at meetings require a two-thirds simple majority vote.
C.POL.4.4 Special Meetings of GSA Council

C.POL.4.4.a Special meetings of GSA Council will have specific and limited agendas and may be
called when important matters arise for decision either between regular meetings or
at a time when pressure of business would not allow them to be adequately
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C.POL.5.2.b.i Move an amendment to a Motion. Amendments to a Motion must be
germane; that is, they must be closely related to the subject of the
Motion.

C.POL.5.2.b.ii Move a Motion to Defer, which enables the discussion of a substantive
issue to be put off to a later, specified time.









Section D: GSA Officers 16

Section D: GSA Officers

Purpose and Scope: This bylaw and associated policy govern the duties of and qualifications for GSA Officer
positions

Definitions “Conflict of Interest” is defined as the convergence of a GSA member’s
personal, financial, or political interests with their professional interests
such that an independent observer might reasonably question whether
that member’s professional actions and/or decisions are improperly
influenced by consideration of personal, financial, or political gain or loss

“Written Record” is defined, with respect to the Chief Returning Officer,
as all communications with candidate(s) or Campaign Representatives
and any other(s) also involved

Other Specifically Related Sections of
GSA Governing Documents
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D.BYL.1.3.b The Senator, and
D.BYL.1.3.c The Speaker and Deputy Speaker.
D.BYL.1.4 Stipends and Honoraria:
D.BYL.1.4.a DEOs will be paid a stipend and the CRO and Speaker will be paid an honorarium as
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GSA Policy: GSA Officer Portfolios®

D.POL.4 General Information and Qualifications

D.POLA4.1

D.POL.4.2

D.POL.4.3

D.POL.4.4

D.POL.4.5

D.POL.4.6

D.POL.4.7

D.POL.4.8

D.POL.4.9

D.POL.4.10

D.POL.4.11
D.POL.4.12

Elected Officers and candidates must have schedules that allow them to attend preset
meeting dates for the University committees their position requires them to attend.

Elected Officers and candidates for elected office will have as much flexibility as possible
in their schedules in order to fulfill the duties of their position.

Elected Officers and candidates for elected office will abide by all GSA Bylaws, GSA
Policies, and GSA Board (GSAB) Policies, including with respect to performance and
conduct, conflict of interest, and conflict of commitment.

Elected Officers and candidates for elected office will self-disclose any conflict of
commitment or conflict of interest, real or perceived, to the President and/or Executive
Director (or delegate) as soon as it arises.

Elected Officers and candidates for elected office will be registered GSA members, except
associate members (where applicable), in good academic standing.

Elected Officers and candidates for elected office will have exceptional interpersonal and
communication skills, proven critical thinking ability, ability to analyze policy, and ability to
assess large amounts of governance information in order to determine when to bring
forward the GSA’s stance on various issues to a University governing body, committee, or
process.

Elected Officers and candidates for elected office must be able to work in an environment
that is fast-paced, collegial, cooperative, and respectful.

Depending on the unique backgrounds and skills of Directly-Elected Officers (DEOs) (and
excluding the Associate Vice-President Labour (AVPL)), they may be called upon to assist
with special projects, new initiatives, or aspects of a colleague’s portfolio.

All DEOs, excluding the AVPL, may serve as a delegate for another DEO on any committee,
council, or other body that allows for such delegation. The GSAB will be consulted on such
delegations and they will be reported to GSA Council.

All DEOs, excluding the AVPL, will assist with departmental orientations as needed and will
participate in non-advocacy and relationship building events (eg, convocation ceremonies
and various campus events) as needed.

The duties for each DEO position will be regularly reviewed.

will report monthly to GSA Council in writing; these reports will be shared publicly.
Reports will include a list of all meetings attended, as well as highlights of work done,
initiatives involved with, etc since previous reports. DEOs will also report orally to GSA
Council at each meeting attended. Likewise, the AVPL will report regularly to
academically-employed graduate students in writing.

D.POL.5 President

D.POL5.1

Duties

D.POL.5.1.a The President has overall responsibility for ensuring the long-term effectiveness of

the GSA.

D.POL.5.1.b The President is the official spokesperson of the GSA.

9 Amended by GSA Council on 14 March 2011, 25 July 2011, 21 October 2013, 20 January 2014, 17 November 2014, 8 December
2014, 18 June 2018, 15 October 2018, 19 November 2018, 28 October 2019, 24 February 2020, and 20 September 2021. Editorial
revisions made by the GSA Governance Committee on 17 December 2014 (Chair and Vice-Chair under delegated authority from the
GSA Governance Committee), 28 May 2015, 3 April 2017, 7 June 2018, 27 November 2018, and 21 September 2020. Sections moved
to GSA Policy from GSA Board Policy by GSA Council on 19 November 2018.
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D.POL.6 Vice-President Academic
D.POL.6.1 Duties

D.POL.6.1.a

D.POL.6.1.b

D.POL.6.1.c

D.POL.6.1d

The Vice-President Academic (VPA) has overall responsibility for representing
graduate students with respect to matters related to their academic lives.

The VPA may be assigned by the President to serve as the lead on various issues or
initiatives (including those related to international graduate students).

The position of VPA requires regular weekly contact with the President, Executive
Director (or delegate), Executive Coordinator, and the other Directly-Elected Officers.

The position of VPA totals approximately twenty (20) to thirty (30) hours per week
on average and may include evenings and weekends. This includes but is not limited
to both time spent preparing for and attending formal meetings as well as time spent
reading and responding to emails, participation in travel associated with conferences
and advocacy opportunities, work done on various projects and initiatives, informal
strategic and problem-solving meetings, etc.

D.POL.6.2 Committees

D.POL.6.2.a
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D.POL.7.1.d The position of V
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D.POL.8.2.a The VPSL chairs the GSA Equity, Diversity, and Inclusion Committee and is a member
of the GSA Governance Committee (as Vice-Chair) and the GSA Faculty of Graduate
Studies and Research (FGSR) Council Caucus.

D.POL.8.2.b The VPSL is a member of the following University boards and committees:
D.POL.8.2.b.i The General Faculties Council Student Conduct Policy Committee,
D.POL.8.2.b.ii  The FGSR Council,

D.POL.8.2.b.iii  Committees related to equity, diversity, and inclusion,
D.POL.8.2.b.iv  Committees related to campus safety and security, and

D.POL.8.2.b.v  Committees that discuss space/construction within the University
community, including residences, social space, and any other space in
which the GSA has an interest or which may be part of any memoranda of
understanding the GSA has signed in the past (such as the various North
Power Plant agreements).

D.POL.8.3 Qualifications

D.POL.8.3.a Experience with residence matters, graduate student groups, and matters relating to
equity, diversity, and inclusion is advantageous.

D.POL.9 Vice-President Student Services
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D.POL.10.3.c The AVPL must be an academically-employed graduate student at the time of their

election, or have been academically-employed within the preceding academic year.

D.POL.11 Chief Returning Officer and Deputy Returning Officer
D.POL.11.1 Duties

D.POL.11.1.a

D.POL.11.1.b

D.POL.11.1.c
D.POL.11.1.d

The Chief Returning Officer (CRO), with advice from the GSA Elections and
Referenda Committee (GSA ERC), oversees the GSA General Election and election
of the Associate Vice-President Labour (AVPL), by-elections, and referenda
processes, observing the guiding principle “that they are to be fair, respect the
wishes of voters, and conducted in a manner that reflects the excellent, positive
reputation of the GSA” (GSA Bylaw and Policy, Sections I.BYL.1.1 and J.BYL.1.1).

The CRO monitors candidate and Campaign Representative activities and
disciplines candidates and Campaign Representatives for alleged breaches of GSA
Bylaw and Policy on elections and referenda.

The CRO serves as a non-voting member of the GSA ERC.

The CRO oversees the GSA General Election and election of the AVPL, by-elections,
and referenda:

D.POL.11.1.d.i On the recommendation of the GSA ERC, the CRO approves timelines for

the GSA General Election and election of the AVPL, by-elections, and
referenda in accordance with GSA Bylaw and Policy on elections and
referenda, and communicates these timelines to GSA members.

D.POL.11.1.d.ii With advice from the GSA ERC, the CRO advertises the nomination

period for any GSA General Election and election of the AVPL (or any by-
elections), the registration period for any referendum, and the voting
periods for the GSA General Election and election of the AVPL, by-
elections, and referenda.

D.POL.11.1.d.ii ~ On the recommendation of the GSA ERC, the CRO approves nomination

forms for the GSA General Election and election of the AVPL (and any by-
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D.POL.11.1.d.ix  With advice from the GSA ERC, the CRO issues interpretations of GSA
Bylaw and Policy on elections and referenda to be shared equally
amongst all candidates and Campaign Representatives during the course
of a GSA General Election and election of the AVPL, by-election, or
referendum.

D.POL.11.1.d.x  W.ith advice from the GSA ERC, the CRO receives, manages, and rules on
alleged breaches of GSA Bylaw or Policy, of interpretations issued by the
CRO, or other applicable policies or laws in accordance with GSA Bylaw



D.POL.11.4.b

D.POL.11.4.c

D.POL.11.4.d

D.POL.11.4.e
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The CRO and DRO are expected to be neutral and to act impartially, including
declaring any conflicts of interest and rising above individual or departmental
interests.

The CRO and the DRO should have a thorough understanding of GSA Bylaw and
Policy, especially with sections pertaining to elections and referenda.

The CRO and the DRO should have schedules that allow for the bulk of election or
referenda work to take place in a compressed time-frame (a few weeks).

The CRO and the DRO should be able to adopt a collaborative approach with others
and are required to consult with the GSA ERC on many aspects of GSA General
Elections and elections of AVPLs, by-elections, and referenda.

D.POL.11.5  Training of the CRO and DRO
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Section E: Nominating

Purpose and Scope: These policies govern the process and policies for appointing and replenishing representatives
to committees, councils, and other bodies requiring graduate student representation, and govern the composition
and mandate of the GSA Nominating Committee

Definitions “Working Day” is defined as a day that the GSA office is open

Other Specifically Related Sections of | GSA Bylaw and Policy, Section H: Performance, Conduct, Responsibilities,
GSA Governing Documents and Attendance, and the GSA Appeals and Complaints Board

GSA Bylaw and Policy, Section I: Elections

GSA Policy: Nominating?

E.POL.1 Advertising and Proactive Identification of Talent

E.POL.1.1 Allvacancies on bodies falling under the mandate of the GSA Nominating Committee (GSA
NoC) will be advertised either in the GSA newsletter and/or through some other manner
agreed to by the GSA NoC.

E.POL.1.2 Advertisements will provide information about the mandate of the committee, council, or
other body, the eligibility requirements, and other relevant information.

E.POL.1.3 The GSA NoC may vote to waive advertising in instances where, in the GSA NoC’s view, it is
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Directly
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GSA Policy: GSA Standing Committees, GSA Nominating Committeel!

E.POL.4 Replenishment

E.POL.4.1 Vacancies on the GSA Nominating Committee (GSA Noc) will be advertised by the
Executive Director (ED) (or delegate) and GSA Speaker. The ED (or delegate) and GSA
Speaker will provide GSA Council with the names of nominees for the GSA NoC who meet
the criteria set out below. These vacancies will be advertised at least twice in advance of
the nomination deadline noted in the advertisement.

E.POL.5 Composition

E.POL.5.1 Atotal of five (5) GSA members, including at least two (2) Councillors (who may be
alternates) elected by GSA Council, and up to three (3) additional GSA members elected by
GSA Council, as voting members.

E.POL5.1.a  The Councillors on the GSA Nominating Committee (GSA NoC) will normally be
members elected by GSA Council to the GSA Board (GSAB). This will provide the
GSA NoC with context regarding the work of various University and external
committees, councils, and others bodies, and the strategic issues discussed by the
GSAB.

E.POL.5.2 The President and the Executive Director (or delegate) as non-voting members.

E.POL.5.3 Two (2) members from amongst the five (5) voting members of the GSA NoC will be
elected by the GSA NoC to serve as Chair and Vice-Chair for the duration of their time on
the GSA NoC or until they resign their positions as Chair and Vice-Chair. The members
elected will be reported to GSA Council.

E.POL.6 Eligibility

E.POL.6.1 All GSA members are eligible to serve on the GSA Nominating Committee (GSA NoC)
unless they intend to run in or serve as a Campaign Volunteer in the upcoming GSA
General Election and election of the Associate Vice-President Labour (AVPL) and/or by-
election, serve as a Campaign Representative or Campaign Volunteer in an upcoming
referendum, or they have run in the most recent GSA General Election and election of the
AVPL and/or by-election or served as a Campaign Representative in the most recent
referendum. GSA NoC members must also be neutral and impartial (ie having no
immediate or



E.POL.8.1

E.POL.8.2

E.POL.8.3

E.POL.8.4

E.POL.8.5
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The business of the GSA Nominating Committee (GSA NoC) will be conducted according to
the GSA Policy concerning nominating.

The GSA NoC is responsible for filling graduate student vacancies on committees, councils,
and other bodies requiring such representation other than ex officio representation by a
Directly-Elected Officer (DEO).

The GSA NoC is responsible for facilitating the GSA Council election of GSA members to fill
vacancies on GSA Standing Committees, ad hoc committees, and subcommittees, unless
otherwise noted.

The GSA NoC is responsible for facilitating the election of GSA Council-Elected Officers,
and any GSA Council elections (or election by academically-employed graduate students,
in the case of the Associate Vice-President Labour (AVPL)) of Councillors-at-Large and
DEOs (see GSA Bylaw and Policy, Section [.POL.15).

In the case of a resignation or other vacancy (as determined by the GSA Elections and
Referenda Committee) in the Chief Returning Officer (CRO) or Deputy Returning Officer
positions during any GSA General Election and election of the AVPL, by-election,
referendum, or any other associated election or referenda matter, the GSA NoC may take
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Section F: GSA Standing Committees

Purpose and Scope: This bylaw and associated policy govern the compositions and mandates of GSA Standing Committees,
as well as outline general information about GSA Standing Committees

Definitions None

Other Specifically Related Sections of GSA Bylaw and Policy, Section L: Legal Defence Fund
GSA Governing Documents




Section G: GSA Caucuses 36

GSA Policy: GSA Standing Committees?!3

F.POL.2 General

F.POL.2.1

F.POL.2.2

F.POL.2.3

F.POL.2.4

F.POL.2.5

F.POL.2.6

If the Chair of a GSA Standing Committee is absent or has a conflict of interest, the Vice-
Chair will assume the responsibilities of the Chair. The Chair and Vice-Chair are voting
members of all GSA Standing Committees.

In the absence of the Chair and Vice-Chair, the members of a GSA Standing Committee
may select an interim Chair from its membership by majority vote, with such an
appointment to last for the duration of the Chair’s absence.

GSA Standing Committees meetings are supported by the Executive Director (ED) (or
delegate).

Any Directly-Elected Officer may attend any GSA Standing Committee meetings as a guest
following approval from the Chair of the committee.

The ED (or delegate), Financial Manager, and Accountant have a standing invitation to
attend any committee discussing financial matters.
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F.POL.4 GSA Governance Committee
F.POL.4.1 Composition
F.POL.4.1.a The President, as Chair.
F.POL.4.1.b The Vice-President Student Life, as Vice-Chair.

F.POL.4.1.c Three (3) Councillors or recent former Councillors elected by GSA Council as voting
members.
F.POL.4.1.d The Speaker and Executive Director (or delegate) as non-voting members.
F.POL.4.2 Mandate
F.POL.4.2.a To advise GSA Council on matters of GSA Bylaw and Policy not in the purview of any

other GSA Standing Committee, or other governance issues, and recommend
changes to GSA Council.

F.POL.4.2.b Make any editorial changes (such as factual inaccuracies and other editorial issues)
to the GSA governing documents as deemed necessary by the GSA Governance
Committee (GSA GC).

F.POL.4.2.c  As per a Motion approved by the GSA GC on 9 August 2013, and subsequently
revised by the GSA GC on 29 February 2016, the Chair and Vice-Chair of the GSA GC
have delegated authority to approve “purely editorial” changes. “Purely editorial”
changes are defined as punctuation, italicization of Latin terms, capitalization,
spelling, font, and re-numbering.

F.POL.4.3 Meetings
F.POL.4.3.a Quorum is three (3) voting members including either the Chair or Vice-Chair.
F.POL.5 GSA Equity, Diversity, and Inclusion Committee
F.POL.5.1 Composition

F.POL.5.1.a The Vice-President Student Life, as Chair.

F.POL.5.1.b The President, as Vice-Chair.

F.POL.5.1.c A minimum of seven (7) and up to nine (9) GSA members elected by GSA Council as
voting members. The GSA Equity, Diversity, and Inclusion Committee (GSA EDIC)
Chair, in consultation with the GSA EDIC Vice-Chair and the Chair of the GSA
Nominating Committee, can decide to increase the number of GSA members on the
GSA EDIC.

F.POL.5.1.d The Executive Director (or delegate) as a non-voting member.

F.POL.5.1.e Elected members will be individuals who are or identify as Indigenous, as Black, as
members of a racialized group, as disabled or diversely abled, as female, or as
LGBTTQQPIANU+ (Lesbian, Gay, Bisexual, Transgender, Two-Spirit, Queer,
Questioning, Pansexual, Intersex, Asexual, Non-Binary, Unlabelled, and more).
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F.POL.5.3 Meetings
F.POL.5.3.a Quorumiis five (5) voting members including either the Chair or Vice-Chair.
F.POL.5.3.b The GSA EDIC will meet at least three (3) times a year.
F.POL.6 GSA Budget and Finance Committee
See GSA Bylaw and Policy, Section K: Finances.
F.POL.7 GSA Awards Selection Committee
See GSA Bylaw and Policy, Section O: GSA Recognition Awards.
F.POL.8 GSA Labour Relations Committee
See GSA Bylaw and Policy, Section Q: Collective Bargaining.
F.POL.9 GSA Elections and Referenda Committee
See GSA Bylaw and Policy, Section I: Elections.
F.POL.10 GSA Nominating Committee
See GSA Bylaw and Policy, Section E: Nominating.
F.POL.11 GSA Appeals and Complaints Board

See GSA Bylaw and Policy, Section H: Performance, Conduct, Responsibilities, and
Attendance, and the GSA Appeals and Complaints Board.

39
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Section G: GSA Caucuses

Purpose and Scope: This bylaw and associated policies govern the compositions, mandates, and Chair’s
responsibilities for the GSA General Faculties Council Caucus and the GSA Faculty of Graduate Studies and
Research Council Caucus

Definitions None

Other Specifically Related Sections of | None
GSA Governing Documents

GSA Bylaw: GSA Caucuses4

G.BYL.1 General

G.BYL.1.1 Caucuses of the GSA are forums for members of bodies external to the GSA to coordinate
their representation in meetings of those bodies.

G.BYL.1.2 The GSA has the following Caucuses:
G.BYL.1.2.a The GSA General Faculties Council Caucus and
G.BYL.1.2.b The GSA Faculty of Graduate Studies and Research Council Caucus.

14
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Section H: Performance, Conduct, Responsibilities, and Attendance, and the GSA Appeals and

Complaints Board

Purpose and Scope: These policies govern GSA Officers and GSA members holding elected office; set out
expectations with respect to performance and conduct, and conflict of interest and conflict of commitment;
outline policies and procedures related to responsibilities and attendance of GSA committee members and
representatives on University governing bodies and committees; and governs the jurisdiction, composition, and
policies of the GSA Appeals and Complaints Board (including what matters can be taken to the GSA Appeals and
Complaints Board and how the GSA Appeals and Complaints Board proceeds with hearings and decisions)

Definitions

“Conflict of Interest” is defined as the convergence of a GSA member’s
personal, financial, or political interests with their professional interests
such that an independent observer might reasonably question whether
that member’s professional actions and/or decisions are improperly
influenced by consideration of personal, financial, or political gain or loss

“Correspondence” is defined as all correspondence, notices, and
materials sent by the GSA ACB Chair to University students or employees
emailed to a CCID address; those without a CCID will need to provide an
email address to receive correspondence

“Deemed Delivered” is defined such that an email is deemed to have
been delivered twenty-four (24) hours from the time it was sent

“ED” is defined as the Executive Director of the GSA, or a delegate with
training and/or experience in procedural fairness

“Respondent” is defined as the GSA Officer(s) complained about; this is
the person or persons providing a written response(s) to a Complaint

“Signature” is defined as a depiction of someone’s name that a person
writes on documents as a proof of identity and intent; signatures may be
electronic if coming from a known source

“Working Day” is defined as a day that the GSA office is open

“Written Record” is defined as all communications, during a GSA General
Election, by-election, or referenda, between the Chief Returning Officer
and candidate(s) or Campaign Representatives and any other(s) also
involved

Other Specifically Related Sections
of GSA Governing Documents

Post-Secondary Learning Act
GSA Bylaw and Policy, Section C: GSA Council

GSA Bylaw and Policy, Section D: GSA Officers
GSA Bylaw and Policy, Section I: Elections

GSA Bylaw and Policy, Section J: Referenda
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GSA Policy: Responsibilities and Attendance of GSA Standing Committee, GSA Ad Hoc Committee, and

GSA Subcommittee Members, and Representatives on University Governing Bodies and Committees?’

H.POL.4 Responsibilities and Attendance of GSA Standing Committee, GSA Ad Hoc Committee, and GSA
Subcommittee Members

H.POL.4.1

H.POL.4.2

H.POL.4.3

All GSA Standing Committee, GSA ad hoc committee, and GSA subcommittee members
will perform their duties with a regard for the best interest of the GSA and its members
and within the scope of GSA Bylaw, GSA Policy, and GSA Council motions.

All GSA Standing Committee, GSA ad hoc committee, and GSA subcommittee members
are expected to attend all meetings. If a GSA Standing Committee, GSA ad hoc committee,
or GSA subcommittee member cannot attend a meeting, they will provide an advance
written reason to the Chair. Lack of attendance and/or the submission of written reasons
may result in the Chair declaring the position vacant.

All GSA Standing Committee, GSA ad hoc committee, and GSA subcommittee members
may be requested to sign and abide by confidentiality agreements regarding the
information provided or matters discussed at the committee’s meetings.

H.POL.5 Responsibilities and Attendance of GSA Representatives on University Committees, Councils,
and Other Bodies

H.POL.5.1

H.POL.5.2

H.POL.5.3

H.POL.5.4

H.POL.5.5

H.POL.5.6

GSA representatives on University committees, councils, and other bodies are expected to
use their discretion to represent graduate students, or to represent the specific
recommendation(s) of the GSA if so directed by GSA Council. They are obliged to present
any official position or policy of the GSA Board (GSAB) or GSA Council, except as noted
below in Section H.POL.5.8.a.

GSA representatives on University committees, councils, and other bodies are expected to
attend all meetings. If they cannot attend a meeting, they will provide an advance written
reason to the Chair.

GSA representatives on University committees, councils, and other bodies are expected to
inform the GSAB of important matters or matters requiring urgent consideration.

GSA representatives on University committees, councils, and other bodies are expected to
uphold the wishes of their committees on all privileged or confidential information.

GSA representatives on University committees, councils, and other bodies may be asked
to submit a written report to the GSAB or GSA Council.

Recall of appointment

H.POL.5.6.a Should a GSA representative on a University committee, council, and other body fail

to fulfill the duties of representing the GSA on that committee, council, or other
body, miss two (2) consecutive meetings or miss more than three (3) meetings of
that committee, council, or other body, for any reason, the GSA representative to
that committee, council or other body may be replaced, or action may otherwise be
taken in compliance with the terms of reference of the committee, council, or other
body in question.
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H.POL.5.7.a GSA Policy states that the President is the statutory member on the Board of
Governors (BoG) (GSA Bylaw and Policy, Section D: GSA Officers). The President
presents any official position or policy of the GSAB or GSA Council.

H.POL.5.7.b The President also serves on a number of BoG Standing Committees.

H.POL.5.7.c The President is expected to attend all meetings and if the President (or delegate, if
the BoG permits the President to have a delegate serve on a BoG Standing
Committee) cannot attend a meeting they will provide an advance written reason to
the Chair.

H.POL.5.8 General Faculties Council

H.POL.5.8.a The General Faculties Council (GFC) has its own attendance policy that GFC
representatives must observe.

H.POL.5.8.b GSA Policy states that the Vice-President Academic (VPA) is the statutory member
(GSA Bylaw and Policy, Section D: GSA Officers) and, as such, presents any official
position or policy of the GSAB or GSA Council and is expected to attend all meetings.
The VPA is permitted to send a delegate if the VPA cannot attend a meeting. If the
VPA (or delegate) cannot attend a meeting they will provide an advance written
reason to the Chair. Notwithstanding the above, “all members of GFC are charged
with the responsibility of examining issues before Council and voting as they judge fit
on such issues. No member of GFC, regardless of how that person gains membership
on Council, is an instructed delegate” (GFC Meeting Procedural Rules).

H.POL.5.9 Senate

H.POL.5.9.a The GSA elects a Senator annually. The Senator is expected to attend all Senate
meetings and, if they must miss a meeting, they are expected to send their regrets
and the reason for non-attendance to the Chancellor and the GSA President.

H.POL.5.9.b The Senator will present, as needed, any official position or policy of the GSAB or
GSA Council.
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rising above individual/departmental interests to ensure procedural fairness, and must
be